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CORE PERSONNEL DOCUMENT ) Number: 9BG0170

Technical Director of the U.S, Strategic Command (USSTRATCOM), Cruise Missile Support
Activity, Atlantic (CMSA LANT) ensures U.S, Navy research, development, and acquisition of
Tomahawk Land Attack Missile (TLAM) planning system software and hardware is responsive to global
attack planning requirements of Commanders of USCENTCOM, USAFRICOM, USSTRATCOM,
USSQCOM, USSOUTHCOM, USEUCOM, and USPACOM and other supported commanders, agencies,
and activities worldwide, Represents the command with senior staff at U,S MNaval Air Systems
Command, Chief of Naval Operations staff, United Kingdom Permanent Joint Headquarters, major
defense contractors, Joint Staff, supported Combatant Comumands, and other TLAM planing activities.
As the technical expert the incumbent s called upon for his expert opinion, insight, advice, and counsel
regarding TLAM technical and operational issues. Provides authoritative expertise on matters related to
supporting TLAM combat planning, innovative technical solutions to difficult complex problems, and
integration of technical policies worldwide. Analyzes complex technical issues affecting TLAM
operations worldwide, integrates analysis into recommendations for plans of action that enhance the
Combatant Commanders® abifity to effectively carry ont combat operations.

Fhe incumbent is responsible for making decisions that have significant, fa:'ureaching direct impact to the
suceessful prosecution of supported CCDRs combat operations, CMSA LANT, and across the United States
Tomahawk cruise missile mission planning federation, to include coalition partner United Kingdom.

The organizational loeation of this position iss-

USSTRATCOM Cruise Missile Support Activity, Atlantic, NSA Norfoll, VA,

ORGANIZATIONAL GOALS OR OBJECTIVES:

CMBSA. LANT is a Joint Force Command reporting directly fo the Commander (O-8) Joint Functional Component
Command for Gldbal Strike (JFCC GS). JFCC GS integrates all elements of military power in support of the -
USSTRATCOM global missions; synchronizes USSTRATCOM global deterrence capabilities and Department of
Defense effects to combat adversary weapons of mass destruction worldwide; provides integrated global strike
capabilities to deter and dissuade threats and when directed, defeat adversaries through decisive joint global kinetic
and non-kinetic combat effeczs

: USSTRATCOM:’ CMSA LANT
- Exercise direct liaison authority with supported U.S. Naval Fleets, Combatant Commanders, and other asenmes
worldwide to provide TL:AM mission planning, technical expertise and related services.
- Execute the technical, operational, and staff responsibilities of USS’E‘RATCOM CMSA LANT’s worldwide
mission.
- Plan convent:onaE and nuclear TLAM missions. Coordinate and validate nuclear and conventional TLAM
tasking from supported combatant commanders,
- Distribute TLAM missions and mission support data to command and contrel nodes plaaning and analysas
activities, and TLAM firing platforms worldwide,
- TIntegrate TLAM expertise into the supported combatant commanders’ targetm & processes and into the
- TLAM mission planning system's architecture and acquisition.
- Train TLAM mission planners, weaponeers, analysts, and operators of TL.AM mission plannmg systems
and related eqmpment
Evaluate TLAM mission pianmncr activities.
Mlsszon and finctions are deseribed in USSTRATCOM Strategic Dnectwe 100~“J




CORE PERSONNEL DOCUMENT o Number: 9BG0170

DUTY 1: 65%  Critical

Ensure U.S. Navy research, development, and’ acquisition of Tomahawk Land Atiack Missile
(TLAM) planning system’s software and hardware capabilities is responsive to global attack
planning requirements -for Commanders of USCENTCOM, USAFRICOM, USSOCOM,
USSOUTHCOM, USSTRATCOM, USEUCOM, and USPACOM ™ and other supported N
commanders, agencies, and activities worldwide. Represent the command with senior staff at U.S '
Naval Air Systems Command, Chief of Naval Operations staff, United Kingdom Permanent Joint
Headquarters, major defense contractors, Joint Staff, suppotted Combatant Commands, and other TLAM
planning activities. Provide authoritative expertise on matters related to suepporting TLAM combat
planning, innovative technical solutions to difficult complex problems, and formulate technical policy to

establish worldwide, standardized procedures.

STANDARDS:

. A, Effectively develops future requirements’ recommendations necessary to meet worldwide Combatant '
Commanders’ TLAM mission planning requirements. - :

B. Successfully influences the international TLAM rmission planning federation to support planning
system enhancements necessary for Combatant Commanders to effectively include TLAM in.combat
operations, o :

C. Completes the 'n'écessary Haison with Naval Air Systems Command program managers for
consideration of changes to the TLAM planning system,

KSA: 1,2,34,5

DUTY 2 ' ' . A 35%  Critical

Directs the technical activities of four GS-14 department heads and their staffs for the development of planaing
processes and procedures technically compatible with current TLAM planning system capabilities and future
enhancements. Participates with technical agencies supporting the Naval Air Systems Command’s TLAM
program office to analyze complex technical issues affecting TLAM operations worldwide for the purpose of
ensuring standardization of the quality of missions and geospatial products imbedded in the missions.

STANDARDS:
“A. High standards of techmical quality are achieved in TLAM missions and geospatial products.

B. Persistent liaison is maintained with the technical community to Tacilitate technical and operational
worldwide standardization. ' :

C. TLAM mission planning processes align with planning system capabilities, present and anticipated in
future software releases. ’ :

KSA: 1,2,3,8




CORE PERSONNEL DOCUMENT Number: 9BG0170

DUTY 3: : ' ) 15%  Critieal

Advisor to the Commander, CSMA LANT providing expert strategic advice relevant to the
responsibilities of CMSA LANT and the processes wsed in TLAM mission planning, Oversees the
CMSA’s participation in test activities related to TLAM mission planning. Writes and reviews high
Ievel documents related to all functions supporting TLAM mission planning and providing technical
input to Department of Defense agencies and DoDD contractors, Engages with personnel from agencies
such as the National Geospatial and Intelligence Agency, the National Reconnaissance Office, Johns
" Hopkins Applied Physics Lab, and major contractors of the mission planning system, Boeing, BAE
North America, Comglobal, SAIC, - : '

-

STANDARDS:
A. Effectively oversees test activities to the advantage of TLAM mission planning improvements.

B, Effectively completes major command staff work including detailed review of high level documents,
plang, and procedures. ‘ '

C. Actively engages with nationa! agencies and activities to maintain the technical advantages of a
tactical, precision weapon systeri. : '

KSA: 1,2,3,4,5,6

RECRUITMENT KNOWLEDGES, SKILLS, AND ABILITIES (KSA):

1. Expert knowledge of eutrent and futwre designs of the Tomahawk Command and Control System
architecture related to navigation and geospatial data processes associated with TLAM planning.
Proficient knowledge of imagery and geospatial acquisition systems and comprehension of cotplex data
technologies and related computer architectures supporting the TLAM mission planning processes. '
Ability to influence future TLAM planning system architecture plans. '

2. Expért knowledge of the integration of the technical and military operational capabilities required to
support planning for major weapon systems’ employment in order to provide export strategic advice and
information relevant to the activities and responsibility of CMSA LANT, Expert knowledge of the use
and integration of TLAM and other aeronautical weapons systems in a combat environment that includes
route planning, weaponeering, mission distribution, and execution processes and procedures.

3. Expert knowledge of the authorities, constraints, and functions of U.8, Naval Air Systems Command
program mansgers, supported Combatant Commands, Joint Staff, Chief of Naval Operations staff, and
the United Kingdom’s Permanent Joint Headquarters and their relation to TLAM planning and combat
operations. Understanding of the Combat Air Opezations Centers integration and synchronization
applicable to TLAM operations. '

4. Expert knowledge of weapon systems complimentary to TLAM and afr to ground combat tactical
considerations applicable to TLAM. Expert knowledge of primary flight techniques for Tow/high level
aircraft route planning, integration with other aeronautical weapons systems in a combat environment,
aircraft combat tactics, and defensive maneuvering fo defeat enemy threats in order to carry out TLAM

planning.

i
e
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5. Ability to engage independently with senior officials, to justify, defend, negotiate, and offer expert
advice involving significant and often controversial issues. Ability fo communicate complex technical
issues orally and in writing, perform effectively in nuanced environments internally and externally,
comprehend the political sensitivity of information, policies, and personalities, and negotiate outcomes
that require influencing others to follow a particular course of action. Ability in meetings and
conferences to negotiate with collegiality, diplomacy, and the forcefulness required to solve problems
and seftle disagreements of significant operational impact.

6. Knowledge of Commander Operational Test Force and Evaluation’s responsibilities and authority
with respect to TLAM operational testing. Ability to analyze complex TLAM technical issues and planning
scenarios, formulate recommendations, and initiate changes to enhance processes,  «

CLASSIFICATION CRITERIA: Factor 1, Knowledge Required By the Position
Factor 1, Knowledge Required' By the Position Level 1-§8 1550 Points

The incumbent i required to have expert knowledge of cruise missile mission planning including a mastery of
multiple different route planning system segments, techniques used in a tactical low level flight‘environment,
and aerodynamics and aerial navigation systems as they relate to cruise missiles. A mastery of the use of the
principles of photogrammetry is required, including expertise of the various reconnaissance collection systems
“and their products. The incumbent must have a comprehensive understanding of the organization, functions,
and operational roles of USSTRATCOM, USAFRICOM, USCENTCOM, USS0COM, other combatant
~ commands, and various military departments and DoD agencies, Also, the incumbent must have the expertise
to work with program menagers of major TLAM planning system confractors and program managers from the
Naval Air Systems Command. The incumbent must have had experience o a major command staff as a senior
staff officer and been previously qualified as a TLAM Mission Planner, The incumbent’s expertise is required
to develop new policies and procedures that will be promulgated worldwide to military elements of the United
States and United Kingdom.

Factor 2, Supervisory Controls _ ' ' Level 2-5 650 Points

The incumbent is provided only the broadest adminjstrative direction and is expected to independently
create and complete technical projects whose implementation will enhance the integration of the cruise

- missile capabilities into Combatant Commanders’ operations. Planning system improvements and other
self created tasks are instigated by personal collaboration with U.S. military planning elements, the
United Kingdom planning activity, and Naval Air System Command program managers. The incumbent
is a technical authority responsible for significant operational programs and finctions with international
implications. The supervisor accepts work as technical ly authoritative and normally without significant

change.

Factor 3, Guidelines : Level 3-5 650 Points

The incumbent is the technical authority with no specific guidelines to follow except those established
within the Tomahawk cruise missile program for the operational use of the missile by worldwide
Combatant Commanders. The incumbent develops or approves procedures and processes for specific
work areas with the expectation that they wili become planning policy for the international community of
commands that are elements of the criise missile planning federation, The incumbent is recognized as the
technical authority by ali levels of command including staff and senior management of multiple military
activities both foreign and domestic and has the latitude to determine the intent of any guidance that may
be provided by military services, joint organizations, and national agencies.




CORE PERSONNEL DOCUMENT Number: 9BGO170

Factor 4, Complexity - ' Level 4-6 450 Points

The work consists of many, varied technical activities dealing with broad functions of one of the most
sophisticated mission planning systems in existence. The work requires continuing efforts, some
spanuing years, with many shorter term efforts which require establishing or defining requirements.
What needs to be done is usuaily undefined, but has important international implicatjons as planning
systems® future capabilities must be consistent with future operational requirements. Technical difficulty
may often be excepticnal, and the ability to consult with program managers of major commercial
contractors and sciestific laboratories is required; as well as, consult within the international community
of military planners using the Tomahawk cruise missile.

Factor §, Scope and Effect . ' ) Level 5-6 450 Points

The incumbent’s work is exceptionally sensitive and relaies to issnes considered critical to national -
security and have associated global political sensitivitles, Work involves completing broad and extensive
projects of interest to the DoD at the national level and of interest to allicd governments. The ’
incumbent’s work affects arge numbers of people on a fong terni, continuing basis. The incumbent’s

work ensures that operational requirements of worldwide military agencies are satisfied. The ability of '
coslition forces to effectively prosectite kinetic operations worldwide is directly dependent on the
incwmbent’s work. ' ' :

Yactor 6,.Personal Contacts ' Level 4-D 330 Points

The incumbent makes regular contacts outside of the employing agency with reprosentatives of major
civilian industry, national scientific laboratories, Combatant Commanders, Naval Air Systems Command,
and other national or international agencies. Contacts are usually made with senior managers or o
program managers of these organizations. Contacts may be through a variety of methods including
structured or unstructured settings. Contacts are sometimes difficult to arrange with the role and the

authority of the other party unclear.
Faetor 7, Purpose of Contacts : - . Level

The purpose of contacts is to justify, defond, negotiate, or seitle matters involving significant, often
controversial, issues of considerable consequence, The incumbent ig an active participant in conferences,
meetings, and informal contacts for the purpose of achieving solutions satisfactory to the incumbent in
the context of meeting mission objectives. Personnel contacted usually have-diverse views, goals, or
objectives requiring the incumbent to achieve compromise solutions or suitable alternatives.

Factor 8, Physical Demands A C Level 8-1 5 Points

The work is primarily sedentary; however, some walking, standing, and climbing of stairs are required
hecause of the physical location of computer facilities. An elevator is available for the handicapped,
Carrying of light loads of papers, books, reports, and other reference materials needing only moderate
physical ability and stress may be required, ‘
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. Factor 9, Worl; Eunvironment ' Level 9-1 5 Points

The work is performed in Sensitive Compartmented Information Facility (SCIF) computer hardware
spaces which has no windows. The CMSA normally operates 12 hours per day, five days per week,
which may be extended to a seven day/ 24 hour schedile as the mission requires. The ability to work
avertime is required. Travel is required from time to time within the United States, to European .
countries, and to war zones as required.

Other significant facts perfaining to this posmon are! g \

1. Security Clearance. Itis necessary for the incumbent o be a U, S. Citizen and possess a TOP SECRET
clearance with access to Sensitive Compartmented ITnformation (SCI.

2, Bxpenence as a major command sta{f oﬂ" cer, military aviation experience, and sngmﬁcanttechmcal
experience is requ;red s

By This is a drug designated position, The incumbent is subject to random testing for drug use.

4, Work will require travel away from the normal duty station on military or commercial aireraft.

CLASSIFICATION SUMMARY:

CLASSIFICATION STANDARDS USED: 4090 Points

Series and Title Determination: 2101, Cruise Missile Program Specialist
‘Grade Level Determination: GS-13

Final C!as#iﬁcatinn: GS-2101, Cruise Missile Program Specialist

- CLASSIFICATION STANDARD(S) USED:

Office of Personnel Management (OPM) Position Classification Standard (PCS) for Misce!lanepus
Administration and Program Series, GS-301, TS-34, Jan 79; OPM PCS for Administrative Analysis G;acle-

Evaluation Guide; TS-98, Aug 90.

i
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This website uses features which update page content based on user-actions. If you are using assistive

technology to view web content, pleage ensure your settings allow for the page conternt to update after

initial load (this is sometimes called "forms mode™). Additionally, if you ate using assistive technology
and would like to bé notified of items via alert boxes, please follow this link to-¢nable alert boxes for youix

session profile.
14,5, CFFICE OF PERSONNEL MANAGEMENT

This page canl be bend on 'the web atthe foﬂowin‘g uﬂ

AOCOMMAND%00/%20CMSA%.?GIANT&pestiﬂewTECHNICAL%Q0DIRECTOR&gradESﬁI‘IES—GS—2101
~15&posdesc=9BGo1708username=Keith %20C.9%20Watkins,%20J00M 2620 Resource%20Mgmids
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FEDERAL INVESTIBATIVE SERVICES - | ,
Position Designation of National Security and
Public Trust Positions

Position Deezgnatmn Record
Agency U.S. STRATEGIC COMMAND/ CMSA LANT

Position Title CRUISE MISSILE PROGRAM SPECIALIST
Sertes and Grade/Pay Band G8-2101-15

Position Description Number ¢BG0170

Nature of the Position

Special:Sensitive- Positions with the potential to cause inestimable damage to the national
security, theluding
» Accessto Sensitive Compartmented Inforniation (SCT)
+ Access to any other intelligence-related Special Sensitive information ot invalvement TS
Speeial Aceess Programs (SAP)

National Sceurity

Designation| |
Level Tnvestigation | Form Required

hitp://swww.opm: gov/mvesngate/rcsources/pamfmnisummary aspx?agency=U.8. STRATE... 10/9/2012




Position Designation of National Security and Public Trust Positiens Page 2 of 2

0.5, Qffice of Pergonie] Management , ) ,
1006 F Strast, NV, Washington, DC 20415 | (202) 6o6-1800 | 1TV {202) 606-2532
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U.S. FLEET FORCES COMMAND HRO Norfoll/Stennis Satellite

HUM‘A.I\I RESOURCES HRO ;I;T\ISS\; g
Servicing the Fleet HRO MSC

"FAIR LABOR STANDARDS ACT DETERMINATION ~ =~ =
This worksheet must be used in conjunction with the compiete FLSA guidance found 5 CFR 551.
For each exemption, check all applicable categories. If the position meets any of the criteria noted below, the position is
Exempt and not covered by the Fair Labor Standards Act (FLSA).

| COMMAND/UIC
46298

PDNUMBER | PP/SERIES/GRADE | TITLE
9BG0170 GS-2101-15  [Technical Director

"'.F..:O_REI_GN'-:E'XEMPT['ON-':'(Sééﬁ;CF‘R3Zf'55"i'.’104).:: SRR R Goiii
Exempt area means any foreign country, or any territory under the jurisdiction of the United States, other |. CHi
than Puerto Rico, Guam, The District of Columbia a State of the United States, the U.S. Virgin Islands,
Midway Atoll, Palmyra, American Samoa, Wake Island, Johnson Island, Commonweaith of Northern
Mariana Island and the Outer Continental Shelf Islands.

EXECUTIVE EXEMPTION (-See 5:.CFR:551.205). cEHE 5
Exercises appropriate management responsibility (primary duty) over a recognized organizational
unit with a continuing function AND
Customariiy and regularly directs 2 or mere employees, AND
Has authority to make or recommend hiring, firing, or other status-change decisions, when such
fecommendations have particular weight. (All three conditions must apply to meet this exemption).

Note: Shared supervision or “matrix management” responsibility for a project team does not meet the
above criteria. Limited “assistant manageér” functions or “acting in the absence” of the manager does not
meet the aboyg_criteria. .
"ADMINISTRATIVE EXEMPTION (See 5 CFR 551.206)

Primary duty is the performance of office or non-manual work directly related to the management or
general business operations of the employerfemployer’s customers AND
The primary duty requires the exercise of discretion and independent judgment on matters of
significance. Must be more than skill in applying well-established techniques, procedures, or standards.

(Both conditions must apply to meet this exemption).

Consider whether the incumbent has the authority to make independent choices free from immediate
direction or supervision on such things as:

Formulating, affecting, interpreting, or implementing management policies, operating practices
Committing the employer in matters with significant impact
Waiving or deviating from establishes policies/procedures without prior approval
Negotiating/binding the organization on significant matters
Carrying out major assignments in conducting organizational operations
Performing work that affects operations to a substantial degree
Providing consuitation or expert advice to managements involved in planning long- or short-term
organizational objectives
Investigating and resolving significant matters on behalf of management
« Representing the organization in handling complaints, arbitrating disputes, or resolving
grievances.
» Planning long- or short-term organizational objectives
Investigating and resolving significant matters on behalf of management
Representing the organization in handling complaints, arbitrating disputes, or resolving
grievances.
PROFESSIONAL EXEMPTION (See 5CFR 551,207} = = "= Giam :
Primary duty must be the performance of work requiring knowledge of an advanced type in a field of

science or learning customarily acquired by a prolonged course of specialized intellectual instruction
requiring invention, imagination, originality, or talentin a recognized field of artistic or creative endeavor.

a & & & & @ @




LEARNED PROFESSIONAL (See 5 CFR551.208) - = = = =

Primary duty must be the performance of work requiring:
Advanced Knowledge (cannot be attained at the high school level). Work:

D Is predominately intellectual in character.
Requires exercise or discretion and judgment.
Uses advanced knowledge to analyze, interpret, or make deductions from varying

facts/circumstances.

Field of science or learning includes: Traditional profession of law, medicine and pharmacy,
theology, accounting, engineering and architecture, teaching, various types of physical, chemical,

and biological sciences.

Prolonged course of specialized inteflectual instruction, where specialized academic training is
a standard prerequisite for entrance into the profession.

DPossession of appropriate academic degree.
Even if a position requires an academic degree the position is still non-exempt unless the position

requires exercise of discretion & independent judgment on matters of significance.

‘CREATIVE PROFESSIONAL (See 5 CFR 551.209)

Primary duties must be work performance requiring invention, imagination, originality or talent in a
recognized artistic field (music, writing, etc.) and does not typically include newspapers or other
media work or work subject or confrol by the organization.

Note: This requirement is generally met by actors, writers, musicians, composers, conductors, and
soloists; painters who, at most, are given the subject matter of their work and writers who choose
their own subjects and hand in a finished piece of work to their employers. Determinations are made

on a case-by-case basis. »
.COMPUTER PROFESSIONAL (See 5 CFR 551.210

Must meet the salary test and perform such duties as systems analysis, computer
programming/system design, software engineers, or program/system testing, documentation, and
modification. Computer manufacture or repair of computer hardware and related equipment is

excluded (nop_—exempt work). R —
' ~ NoN-ExemPT| |ExemPT[7]
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Specialist comments:

Helpful Livks

Electronic Code of Federal Regulations site and review the 5 CFR 561
https:/fecfr.io/Title-05/cfr551 main

FLSA appeai claims.
https:/fmww.opm.gov/policy-data-oversig ht/pay-leave/claim-decisions/fair-labor-standards-act/

Foreign Exemption

Note: Please review all applicable settlement agreements for the UIC for which this position resides.

https:f/www‘opm.gov/policy-data-oversiqht/pay—leavelclaEm-decisions/fair-labor-standards-act/foreiqnexemption,pdf






